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Blowtorching the Icy Tower 

by The Emily Editorial Collective 


This issue looks at how women 
wthin a variety of departmente at 
the University of Victoria have 
been silenced and discouraged 
from speaking out. 

This discrimination, unfortu- 
nately is not limited to the univer- 
sity This is a fundamental fact of 
life that we as women suffer on a 
daily basis. This is the discrimina- 
tion, both overt and systemic, that 
permeates our eiw action from 
walkmg alone m Beacon Hill park 
on a sunny day to facing economic 
disCTiinination on a global basis. 
And it is time for change. 

Women in North America are 
speaking out about this oppres- 
sion. A friend who attended the 
University of New Brunswidc was 
not at all surprfeed about what has 
happened in the FoliSci depart- 
ment here in Victoria. She W- 
firmed that she had suffered 
oppression and silencing at her 
umversi^. If we sp^e with 
women m Ireland, or Greece, or 


tion is that women were asked by 
I the department to speak out, to 
I name fhe oppressions that were 
evident within the PohSd depart- 
I ment and when they did so, were 
I unilatpally attacked and threat- 
I ened by the very people who 
i claimed they wanted to know die 
5 realify of life within the university 
8 structure. ^ 

What we as women have to lealr 
;; ize IS that this backlash is yet 

I another IpoloftheMaster^house, 

I which tries to ^troy these indi-, 
I vidual women in order to silence 
other women who might also want 
I to break their silence. 

Backlash serves to try to sepa- 
i rate wo^n who have not suffered 
s direct discrimination or who have 
I been so qppr^sed as to not recog- 
I mze their oppression, from the 
i i^men who desire to see changei? 
happen now - not in some glorious 
ifufure. We do not want some little 
on the head, not some minor 

Women are mpMer to have justice for women 
within the university. And we 
want it now. We have given up 
being silenced. We are speaking 
out and we are not going away. 
BVldentlV the liniveratl-Mr Ka« 


oppressed. 

Women are silenced. Women 
are discriminated against by the 
patnarchal system that sets out to 
place one sac above the other, and 
neroetuates one set of universal 
nale rules as the norm. 

What is unique about this situa- 



would disappear. That a fresh set 


When does 

dddte 

become a 
crime? 


of students in the fall would bury 
this issue, that the status quo 
would remain and that the Clully 
Ghmate committee would go qui- 
etly away as has happenecfin the 
past. 

This incident is not isolated but 
IS merely a repeat of former com- 
plaints. Women previously 
brought up issues of sexual harass- 
ment, discrin^ation against femi- 
lust issues, sflendire of women in 
classrooms and nothing happened. 
But this time it is ditterenl We 
have given up being poHte. lady- 
like and proper. We have discov- 
ered from centuries of oppression 
that none of the polite behaviours 
work. All they do is further 
entrench the old boy'r 
network.We, as members of Tht 
Emtly collective, hope that by read 
mg and thinking aWut the issues 
raised m these articles, you as a 
reader will be able to become 
mvolved in changing this universi- 
ty to one that is a safe place for 
women; A university that embraces 
fairness and justice for all. A uni- 
versity where women, who make 
up toe majority of undergraduate 
students, will be able to thrive and 
grow as independent thinkers. A 

B lace where women can empower 
lemselyes to become the best ^at 
we can be. 


It happens when a man forces a woman to have sex against her will. 

And even when it involves college students, ifs still considered a 
criminal offense. A felony. Punishable by prison. 

So if you w^t to keep a good time from turning into a bad one, try 
to keep this in mind. 

When does a date become a crime? 

When she says “No.” And he refuses to listen. 


Against her will is against the law. 

© 1989 Rape Treatment Center, Santa Monica Hospital. 

Supporters of the ChU/^ Climate Committe-. /issociatioa europeeae coatre les violeaces faites aux 
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Another myth shattered 


By Roberta Kennedy 


I'm a Native student here at 
UVic. Many of you don't 
know what this is like. For 
most (all but two) of my cours- 
es in the past three years I have 
been the only Native student in 
my classes. This has not been 
such a big deal recently 
because I have gotten used to 
it. 

There are more students at 
Uvic than there are people 
within 100 km of the communi- 
ty where I grew up. 

This reminds me of when I 
was first starting school. I was 
5 years old and I "discovered" 
that I was Native. I bawled my 
eyes out. I didn't want to be 
Indian. Being Indian was bad. 
(Being Indian is still bad. 
Think about Native Fishing 
Rights, of Native Lands 
Claims). 


Anyway, I assumed my 
family was white like the peo- 
ple I saw on TV. I used to 
believe that life was good until 
that day. 

Now, at university, I often 
assume that I'm white like the 
majority of students. It's not 
difficult feeling like this when 
I'm usually the only Indian in 
my classes. 

The small, isolated commu- 
nity that I come from is mostly 
Native. Moving from this 
Native culture to white culture 
has been a shock for me. 

The university population is 
much larger than I ever 
dreamed. The city population 
is larger still. 

When I first arrived to 
attend university I was terri- 
fied. I didn't know anyone. I 
had no place to stay. I had no 
' money. I felt like I couldn't 
talk to anyone. I was alone. 

This crazy university and 


city life has made me very 
depressed at times. I became 
lonely even though I was sur- 
rounded by students. I felt 
that I had no hope. As a result, 
during these times, I contem- 
plated suicide. 

Luckily, deep down, I knew 
this was not an option for me. 
Somehow, I made it through 
school and I graduated this 

May with a Bachelor of Arts in 
English and Women's Studies. 

University life wasn't 
always rosy. Even though I 
had moments when I felt 
white, I have usually felt like 
an oddball, like I don't belong 
here with the rest of you. 

For example, many white 
students do not recognize me 
as Native. You usually assume 
that I'm Spanish, Asian or East 
Indian, never Native. 

Could this be because I 
don't fit the stereotype of what 
being Native means? I'm not 


on Welfare, or on Reserve, or 
drunk, or brown enough, or 
whatever you think I should 
be. I really don't belong here 
in your white society. 

White culture was 
a shock for me. 

In spite of this, here I am 
...integrated. That's what the 
first whites wanted isn't it? 
They wanted us to be integrat- 
ed so that white society was all 
that we knew. It is all that I 
know. I don't speak my 
Native tongue. My parents 
don't speak it. My grandpar- 
ents are long dead and can't 
teach me my language or about 
my culture. 

Perhaps you feel guilt for 
what your ancestors have done 
to us. Maybe this is why when 
some white students "discov- 
er" that I'm Native they run up 


to me and ask me to "help" 
them with some Native issue 
they are having problems with. 
They always tell me that it has 
to do with the local band. 
How am I supposed to know 
how this band operates? I'm 
from a band that is located off 
island. Sometimes they want 
to know if I know their Native 
friend(s). I don't know every 
Native there is to know. 

University life has left me 
feeling isolated. I realize that 
there are groups like the 
Native Student Union and Stu- 
dents for Aboriginal Rights 
here on campus, but this isn't 
I enough. 

I think the imiversity would 
be a better place to be if there 
were more Native students. 
The university could also be 
greatly improved if there was a 
Native Studies program. 

In the very least, the univer- 
sity could offer more courses 
with reading materials written 
by Natives. Yes, there are 
Canadian Native writers! I 
don't need to feel Uke an odd- 
I ball. I wouldn't if the universi- 
ty made these changes. 


Patriarchal Paradigm 



of victim [by the male profes- 
sors.]" 

The Climate Committee is 
trying to focus on the things 
that are going down, but its the 
men shouting 'my reputation, 
my reputation' that is captur- 
ing the attention of the admin- 
istration," said Schraefel. 
Female students have also 


Oc 

O/s't ur b 


by Theresa Newhouse 

Appropriation is the name 
of the game in the University 
of Victoria's political science 
department's "war of the 
sexes." 

Though characterized as a 

battle, it has primarily been the 

response of the male tenured come forward to publicly con- 
faculty to a report describing a demn the report and actions of 
"chilly climate" for women the committee, 
which has attracted national "It's what happened after 
attention. the report that bothered us," 

The department formed the said Cara Stewart, a masters 
Climate Committee May 11, student. "Any criticism [of the 
1992 which reported to a report] ... was interpreted as an 
department meeting March 23, act of hostility and silencing." 
1993. It consisted of 6 women: McCabe disagreed with this 

an untenured professor, two description of the events, 
graduate and three undergrad- 
uate students. 

"I was absolutely dismayed 
at the virulent attack against 
us," said committee member 
Denise McCabe. "I had nothing 
in the way of preparation for 
that." 

According to the unofficial 
minutes written by the com- 
mittee, the meeting was a ques- 
tioning of the committee's 
validity and methodology fol- 
lowed by an attempt to refer 
the report to a new committee 
for further study. 

The report is perceived by 
some as inaccurate and damag- 
ing to the men's reputations. 

An April 8 letter from the 
eight tenured male faculty to 
Somer Brodribb, assistant pro- 
fessor and chair of the commit- 
tee, ended with the vague 
threat: 

"If this matter is not 
resolved, either by way of the 
presentation of credible evi- 
dence or by means of your 
apology and retraction, then it 
will be necessary for us to take 
further steps to protect our 
reputations." 

The university has since 
held both an informal and for- 
mal review of the situation. 

According to Monica 

Schraefel,' acting chair of the 
graduate students' women's 


ity has had a negative effect. 

"When the meeting has 
ended in such a way that peo- 
ple are upset, the last thing 
people [committee members] 
should do is raise the ante by 
going public," she said. "A res- 
olution gets lost in the attempt 
to score political points." 

Wynne MacAlpine, another 
masters student, agreed. She 
said she felt the committee's 
report was not representative 
because it was not well enough 
advertised. 

All agree the climate for 
female students at universities 
needs to be addressed seriously. 

"It is essential these things 
be dealt with. The professors 
involved have to be investigat- 


hearings. 

"As soon as he [Clarence 
Thomas] was able to appropri- 
ate the language of the victim 
he was able to persuade the 
assembly of men that he had 
been done the dirty," said 
Shraefel. 

In an interview with The 
Martlet, Warren Magnusson, a 
UVic political science profes- 
sor[tenured], defended the 
response of the male faculty. 

'Trofessors are not just mem- 
bers of this community, we 
write for a larger audience. 
One's reputation for integrity is 
important, allegations of mis- 
conduct can be very damaging." 

Magnusson denied any 
threat of legal action by the 



"She's under the impression 
that they [the male professors] 
wanted to talk about the report 
at all," said McCabe. 

"We sat there for an hour 
and 45 minutes and they 
wouldn't let us discuss the 
substance of it til the end. 
What has happened after the 
report also concerns us...appro- 
priating the voice of victim is a 
classic reversal and backlash 


"The point is women's voic- 
es are getting lost as attention 
is focussed on whether the 
report is libellous or not, its a 
very crafty method." 

The most recent document 
written by Magnusson and cir- 
culated at the university and 
the provincial government also 
focuses on men as the victims. 

One section states: "These 
minutes [of the department 
meeting] went out ... [and] 
were evidently drawn from 
from the notes taken by the 
students present. Their pur- 
pose was clearly to present 
Somer Brodribb as the voice of 
sweet reason, and to discredit 
all the critics of her report. ... I 
was the principle victim of this 
process, since I had advanced 


tenured profs. He appealed for i most of the arguments that the 
support from the university ! Committee did not like." 
community as a whole in The document also charges 
repairing the damaged reputa 


members of the committee 
with distorting events, memo- 
ry failure, harassment, poor 


tion of the the department and 
male professors. 

Indeed, this is also the focus of scholarship and membership 
current administrative solutions, m the creation of a religious 
A formal review of the situ- c^lt, with its prophet and its 
ation by Marilyn Callahan, goddess, and its mass of cult- 


Advisor for the Vice-President 
Academic on faculty women's 
issues, and Andrew Pirie, from 
the Centre for Dispute Resolu- 
tion, focussed on allowing 
"individual and departmental 
reputations" to be repaired. 

The review also demanded 
the retraction of the threaten- 
ing letter and provided for the 
resumption of the committee's 
work. 


followers doing their leaders' 
bidding." 

'This is the clearest case of 
hysterical projection I've ever 
seen in my life," said commit- 
tee member Sylvia Bardon. 
'It's written in an arrogant, ill 
informed, personally vindic- 
tive and violent manner." 

Committee members are 
afraid this document, entitled 
Feminism, McCarthyism and 


ed and the report doesn't do 
that," said 4th year poli sci 
honours student Shelley 
Avram, in an interview with 
The Martlet. 

According to McCabe, how- 
ever, the committee did not 
frame the report to launch 
accusations against the male 
professors. 

'They can't seem to get over 
the fact that every single soli- 
tary discourse is not going to 
be about them," she said. 

Schraefel likened it to the 
Anita Hill-Clarence Thomas 


But the UVic administration Sexist Fundamentalism," and 
has not been eager to show other retaliatory actions will 
support for the committee or damage both education and 
the reviewers* recommenda- career opportunities, 
tions. The document is most 

Sam Scully, Vice-President harmful, according to Schrae- 
Academic, has set aside the fel, because it appeals for jus- 
recommendations of his tice for male professors, 
review committee and instead 'Tt's so warm and fuzzy [in 
called for the withdrawal of places but in others is] corn- 
sections of the report. plete bullshit and is likely to 

''I believe there'is ah institu- ’ be bullshit all over," said 
tional responsibility to do Schraefel. "They have again 


something," he said when 
asked what he intended to do 


set the agenda.'" 

Neither has the right wing 


caucus, the problem with this strategy. It is they all along 
approach is that it "allows the who have initiated the 
appropriation of the language attacks," she said. 

Stewart also feels the public- 

Students' Union, Constances backhouse, Suzanne bhise, Canadian PoUticai Science Association and CASA Women's Caucus, Canadian Socioio^}! and Aathropoio^j Associa- 


to make female students feel I press missed this opportunity 
comfortable in the department j to slam university feminists 
again. ’ and sympathize with the male 

Shraefel agreed that atten- | faculty, 
tion is being misdirected. Continued On pg. 10 


page 4 




Where the dinosaurs roam 


by Karen Ballinger 


As a mature student who 
entered Creative Writing in her 
second year, I arrived with the 
hopes and aspirations that I 
was coming to a department 
that would teach creative writ- 
ing. 

I assumed that a variety of 
writing styles and formats 
would be presented. I thought 
that we would learn about the 
cutting edge of writing, the 
newest and best writers in 
North America. 

I thought we would be 
given encouragement, critiques 
and the necessary tools that 
when we graduated we would 
be prepared to go out into the 
world as full fledged writers. I 
was, unfortunately, wrong. 

What I discovered within 
the CW department was a fos- 
silized belief system of perhaps 
fifty years ago. 

Women were actively dis- 
couraged in many of the cours- 
es, both from writing in any 
kind of personal narrative 
which was quickly dismissed 
as "too subjective" and from 
writing from the point of view 
of any feminist or even any 
womanist beliefs. Feminists 
were quickly dismissed as a 
"minority" and not to be writ- 
ten for or about. 

Other cultural groups such 
as aboriginal or people of 
colour were seldom if ever 
mentioned unless in a colonial' 
or patriarchal way. I often 
heard comments from students j 


that were racist and homopho- 
bic but I almost never heard 
the professors correcting these 
discriminatory remarks. By 
refusing to address these issues 
they were giving permission 
for such comments to continue. 

In one particular oppressive 
workshop a young man contin- 
ually brought in poetry that 


was sexist and violent towards 
women. Yet the professor 
never made any comments 
upon the nature of the writing. 

This same professor never 
hesitated to tell a woman, for 
example, that her writing was 
trivial and unimportant. Two 
sets of standards were being 
employed within the work- 


shop. Young men could 
oppress women as could the 
professor but when women 
attempted to have their voices 
heard they were shouted down 
by the young men within the 
classroom. 

This polarization of allow- 
ing the men's voices to domi- 
nate continued throughout the 


workshops up imtil the fourth 
year when the women had 
gathered sufficient numbers to 
shout down the men too. 

As women we are not look- 
ing to replicate the patriarchal 
oppressions but desiring that 
all voices be heard within a 
workshop. This requires that 
the professor be sensitive to all 


students needs, not just the 
needs of the students with 
whom they identify. 

I thought that within the 
CW department there would 
be sufficient diversity of writ- 
ing that we could choose the 
style and type of writing that 
best suited us. 


However, I found out that 
for whatever reasons, whether 
ignorance of other writing 
styles, or deliberate misogynist 
attitudes, this rarely happened. 

What did happen was that a 
very male style of writing was 
glorified. All the dead white 
British males were dragged out 
as the ultimate style of writing 


to hope to attain. 

Women, and especially fem- 
inist women, and certainly 
any Lesbian, or women of 
colour, were given very little 
attention. 

Radical experimental writ- 
ing was almost nonexistent 
within the department. I can 
remember only two professors 
in four years who actually dis- 
cussed any feminist writing 
and one of them was a session- 
al instructor. 

What this tells me, now 
looking back, is that Creative 
Writing is neither creative nor 
a place to learn writing if you 
are a woman, a person of 
colour or anyone other than a 
young, white male who desires 
to write like Eliot or Pound. 

I would recommend that 
total structural changes are 
needed in order to save that 
department from extinction. 

These changes need to hap- 
pen immediately before more 
women's creative talents are 
destroyed in an environment 
that is not conducive to writ- 
ing. 

Many, many women have 
come to me and told me stories 
of the horrifying treatment 
they received within the 
department. They spoke of 
never writing again. 

This destruction of potential 
talent needs to stop. Women 
need to be able to write in 
whatever form and style they 
deem the best for their creativi- 
ty to flow. Having the majori- 
ty of writers silenced is not 
acceptable. 



Academic freedom for some 


by C. Jamieson 


This article attempts to deal 
with the problems First Nations 
and Feminist students experience 
when participating in efforts to 
address campus power relations 
on a race or gender basis. 

Most of the case examples 
referred to are either already 
reported on in various media 
sources or are treated in a manner 
to respect confidentiality. 

General issues of social rela- 
tions in equity processes may be 
discussed regarding confidential 
cases but in these instances no 
specific or identifying information 
about names, activities, depart- 
ments will be used if this is 
requested or may interfere with 
efforts to educate, negotiate or 
arbitrate current equity cases. 

As a First Nations Feminist 
advocate of human rights, I am 
more interested in the educational 
opportunities stemming from 
information about harassment 
cases than I am interested in pro- 
moting further charges. 

Some say things have been 
pretty chilly lately at UVic. If 
you are a Feminist or First 
Nations student at UVic you 
may find that this has been 
your experience. Ad hoc stu- 
dent groups are springing up 
across campus in an attempt to 
stem what is perceived as a 
conservatist tide in a trend to 
revive oppressive and intoler- 
ant processes in dealing with 
students of difference. 


Despite the efforts of UVic 
bureaucracy (the Equity pro- 
gram and a multi-cultural 
needs assessment) and student 
organizations (the Womens' 
Centre, the Native Student 
Union) to resolve the issues 
around numerous reports of 
harassment experienced by 
First Nations students and 
feminist students wishing to 
include gender and race issues 
in their curriculum, such stu- 
dents are feeling that they need 
to become more involved in 
addressing harassment issues 
and resolution processes, if 
only to defend themselves. 

"Are you sure you 
want to go through 
with this?" 

Such students are becoming 
more involved in equity issues 
in their own departmental com- 
mittees and involved in univer- 
sity wide equity policy through 
a formal review process. 

Yet, some students who have 
become involved in addressing 
equity and harassment issues at 
UVic have reported experienc- 
ing backlash against them from 
faculty and administrative 
members. Their efforts to 
resolve issues of harassment 
seem to have been met with 
further harassment, sometimes 
increased in intensity. 

Two examples show similar- 
ities for students attempting to 


make social changes through 
departmental committee pro- 
cesses. One being the poli-sci 
Chilly Climate Committee that 
we've all read about and 
another recent UVic commit- 
tee, utilizing input from First 
Nations students, of which 
identifying details must be 
excluded from this discussion 
due to. the wishes for confiden- 
tiality of those participating. 

The interesting similarities 
outlining problematic features 
for Feminist students and First 
Nations students highlights the 
difficulties oppressed students 
encounter when trying to alter 
circumstances of oppression 
within the system which is 
oppressing them. 

Both groups of students, the 
Feminists group and the First 
Nations group, were asked by 
their respective departments to 
provide input for gender or 
cultural sensitivity. But when 
faculty members disagreed 
with or seemed threatened by 
the input they 'punished' the 
students with "threats and 
intimidation" (as the UVic 
newsletter, Ring, May 7, 
1993 issue noted in a letter by 
the Faculty Womens' Caucus.) 

Students were labelled as 
unprofessional or "McCarthy- 
ist" troublemakers. They were 
sometimes threatened with 
legal actions. Faculty/ student 
relations were coloured with a 
chilly backdrop as rather nasty 
memos about the conduct of 
these students and the sugges- 


tion that they weren't ready for 
UVic (a veiled threat of expul- 
sion?) went racing to other fac- 
ulty members. 

Subsequent assignment 
gradings for some students 
were reportedly conducted in 
apparently hostile settings as 
faculty seemed unable to sepa- 
rate students' academic work 
from past committee conflicts. 

Some Feminist students and 
First Nations students reported 
incidents where senior equity 
and departmental administra- 
tors tried to encourage them to 
discontinue formal harassment 
proceedings, in cases where 
these had been initiated. 


Academic freedom 
for who? 

"Are you sure you want to 
go through with this?", was 
asked several times of one stu- 
dent. "You'll never be able to 
return to this program again!," 
was told to another. Veiled 
threats of legal action against 
students who went to the 
media or other resources exter- 
nal to the campus are alleged. 

There are many more simi- 
larities, it's a long story, but 
you get the idea. Feminist 
students and First Nations stu- 
dents who have participated in 
committee processes are taking 
their academic careers in their 
hands in many instances. 


When you think of it, what 
was so threatening about the 
recommendations made by the 
two student groups? Feminist 
students and First Nations stu- 
dents, in separate committees 
basically called for: 

- Increased Feminist or First 
Nations student decision mak- 
ing opportunities in deptart- 
mental hiring and curriculum 
policies. 

- Some deptartmental ac- 
countability and reporting to 
Feminist students and First 
Nations students on decisions 
made and existing policies. 

- Increased numbers of Fem- 
inist (or at least female) and 
First Nations tenured faculty 
and senior administrators. 

- Protection from, or mecha- 
nisms to address, racist or sex- 
ist incidents. 

The neat thing about these 
recommendations is that they 
are consistent with many 
objectives in the Federal Equity 
Program of which most depart- 
ments in the university already 
belong to. So in following 
these recommendations UVic 
departments would only be 
acting in accordance with the 
spirit of the program they are 
already being federally subsi- 
dized to operate. I hope this is 
not too 46omplicated for some 
faculty and administrators to 
wrap their heads around. 

Continued on page 9 
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Fight or Switch? 


by Phyllis Foden 


My first exposure to femi- 
nism was in a high school 
Social Studies class, where I 
once wrote a paper on the role 
of women in World War II. I 
received a C- for my efforts. 

Although I was not known 
to be a brilliant student in this 
subject area, I had never before 
received a mark quite that low 
on any assignment. Bored 
with the facts and figures of 
war, and continuously discour- 
aged from pursuing any social 
topics which might be of inter- 
est to me, I finished my high 
school requirements by 
focussing my academic abili- 
ties on the "natural" sciences. 

It was another eight years 
before I was to give either 
topic, feminism or "social" 
studies, much more thought. 
Frustrated with the hierarchi- 
cal structure of the office I 
worked in, and with the patri- 
archal structure of the service 
club to which I devoted almost 
all of my free time, I decided to 
throw all caution to the wind 
and do the financially irre- 
sponsible thing, go to universi- 

Wanting to gain some con- 
trol over my own destiny, and 
believing the source of my 
frustration to be a very limited 
understanding of "how to play 
the game" (maybe I should 
have paid more attention in 
Social Studies), I decided to 
major in Political Science. The 
education I have since received 
has not been quite what I had 
bargained for. 

One of the first classes I 
signed up for was Women's 
Studies 200A, "Women Past 
and Present." Here, I thought, 
was a chance to find some pos- 
itive role models, to discover 
how to make men listen to me 
and respect me. I fully expect- 


ed the course to be an explo- 
ration into the lives of such 
women as Indira Ghandi, Flo- 
rence Nightingale, and per- 
haps Joan of Arc. 

I was tired of having men 
not hear what was coming out 
of my mouth because they 
were too busy looking at my 
legs or some other part of my 
anatomy. I was tired of having 
men belittle my ideas, then 
turn around and implement 
them as their own. I was tired 
of having men tell me I should 
be grateful that they allowed 
me to serve in auxiliary fashion 
to their great and wonderful 
projects. 

And, I was tired of having 
other women tell me to mind 
my place, watch my mouth, 
and behave, behave, behave, so 
as not to "get myself into trou- 
ble." 

I was tired of 
having men 
belittle my ideas. 

Needless to say, 200A was a 
bit of a surprise. The role mod- 
els I found there were quite 
different women from what I 
had expected. They were not 
the few scattered women 
found in the occasional para- 
graph of a history text, but 
rather were poor women, 
women of colour, women who 
endured an incredible amount 
of suffering and sorrow in their 
lives. They were strong 
women, but they were the 
women that history has 
ignored. Instead of finding an 
instruction manual on how to 
make men pay attention, I dis- 
covered instead just how much 
men control the society we live 
in, the insidious ways in which 
they dictate the political, the 
scientific, and even the very 
words we use to describe our 


existence. 

My world was shattered. 
The problem I had come to 
university to find an answer 
for was much larger than I had 
ever thought imaginable. 
Although I found myself grow- 
ing more and more depressed, 
I continued to struggle my way 
through 200B. 

Unfortunately, the end of 
the academic year found me 
living in a state of denial. 
These women can't be right, 
the problem can't be that big. 
These women were being too 
emotional, too sensitive, they 
were taking things out of con- 
text, or taking them too literal- 
ly. (These accusations sound 
so familiar now, and I am 
embarrassed to have been 
making them myself.) They 
were the ones who didn't 
understand the system. I was 
going to focus all my attention 
on Political Science to find the 
answers I was seeking. 

So, in my third year I did 
just that. I took fifteen units of 
Political Science. It is not an 
experience I would ever choose 
to repeat. 

Women, apparently, have 
little to do with politics, and 
little to say about the subject. I 
could count on one hand the 
number of assigned articles I 
read that year that were writ- 
ten by women. After enduring 
more positive comments about 
my appearance than my aca- 
demic work - "I've noticed how 
delicately you drape your skirt 
around your legs when you sit 
down" - "You don't usually wear 
nail polish, do you?" - fourth 
year found me, albeit still kick- 
ing and screaming somewhat, 
back in Women's Studies class- 
es. 

The inner turmoil was 
immense, and it was not an 
easy year for me. I found 
myself caught between still 


wanting to be the "dutiful 
daughter" who could succeed 
in a man's world, and wanting 
to blow that very world to 
smithereens, hating all the' 
hypocrisy and injustice. 

I foimd myself not fitting in 
anywhere I turned. My family 
and long time friends did not 
imderstand the transformation 
I was going through. My 
friends on campus all seemed 
so sure about the positions 
they were taking, while I foimd 
myself caught between two 
conflictual worlds. 

As graduation approached, 

I found myself applying to 
graduate school, knowing that 
my education was not yet com- 
plete, that I had not found the 
answers I was looking for. It 
had taken my entire B.A. to fig- 
ure out that the answers I real- 
ly wanted would not be found 
in the pages of Machiavelli or 
Hobbes, but rather in the pages 
of feminist scholarship. 

While I have not been an 
easy convert, converted I have 
been, and I suppose, in a twist- 
ed sort of way, I have UVic's 
Political Science Department 
to thank for that. 

Graduate school inevitably 
led to my involvement in the 
"Climate Committee". After 
enduring further comments 
about my limited academic 
capabilities - They mark much 
easier in Women's Studies" - 
"Expect your marks to drop in 
Graduate School" - (and when 
they didn't) "Well, I expect that 
shows how much easier they are on 
Graduate Students" -"Gradua- 
tion is really nothing" (tell that 
to my mother with the Grade 
10 education, my grandmother 
with the Grade 6 education, 
and my great-grandmother 
who had to leave university 
because she was pregnant -tell 
them all their sacrifices and 
support were for "nothing") -I 


was more than ready to 
become involved in this pro- 
ject. 

I soon discovered that I was 
not alone in these experiences. 

I have also discovered how 
difficult, how threatening it is 
for women to talk about their 
experiences, particularly with- 
out making excuses for those 
who treat them badly. 

I have learned more about 
the politics of being a woman, 
particularly a woman who 
: speaks out, in the last three 
months that I had in the cours- 
es required to complete two 
degrees. 

And, I have discovered that 
when push comes to shove, in 
spite of the lip service paid to 
equality within this institution, 
when it actually comes to 
effecting change, this Universi- 
ty is little different than the 
world beyond the campus bor- 
ders. 

I have found very few 
answers here, but many, many 
more questions. I am still tired 
of having men not hear what 
was coming out of my mouth 
because they are too busy 
looking at my legs. I am still 
tired of having men belittle 
women's ideas, then turn 
around and implement them 
as their own. (See Katherine 
Burdekin, Swastika Night.) 

I am still tired of having . 
men tell me I should be grate- 
ful that they allowed me to 
serve in an auxiliary fashion to 
their great and wonderful pro- 
jects. And, I am still tired of 
having other women tell me to 
mind my place, watch my 
mouth, and behave, behave, 
behave, so as not to "get 
myself into trouble" and, I am 
quite fed up with receiving a 
C- for my efforts at illustrating 
women's lives to men. The 
only difference is, this time I 
won't switch to science. 



Choking on academic freedom 


by c. brown 


So the profs want their aca- 
demic freedom, hum? 

Well what about my aca- 
demic freedom? My thoughts 
and ideas are just as important 
no matter how they differ from 
those of the "established" 
authorities. Knowledge is not 
gained by blindly following 
the lead of others. And no prof 
is afraid of having their ideas 
questioned. 

Until this summer, I thought 
that was true here at UVic. 
Professors welcomed differing 
ideas and theories. If I was 
totally off the mark they told 
me; and gave me a logical rea- 
son why they thought I was 
missing the point. Then I took 
this class... 

I had noticed that our prof 
seemed to favor the nfele stu- 
dents. He never interrupted 
them but women were often 
interrupted before finishing 
their statements. 

During our breaks the prof 


would wander off with two of 
his favorite male students to 
continue the discussions from 
class and never bothered to 
seek out any of the female stu- 
dents who had brought up rel- 
evant points in class. 

I didn't care until one day 
we began discussing the role of 
women in class. The discus- 
sion had only lasted five min- 
utes when one of those two fav 
men spoke up: 

"Why does everything have 
to come down to the feminist 
issue?" 

The prof told him to go on 
but the rest of the class broke 
in and began asserting that this 
was not a feminist issue. The 
prof called for quiet then let his 
fav finish. 

"I'm sick and tired of being 
prosecuted all the time just 
because I am a male!" 

Women were livid and we 
shouted down the fav and the 
prof. When discussion stopped 
going the "right" way the prof 
ended it. 

We were angry but certain 


that our anger had shown how 
we felt about the fav's remarks. 

We were wrong. 

The next day before the prof 
began lecturing, he told us that 
although the discussion had 
been very emotional the day 
before, two very good points 
were made. 

Then he turned to the fav 
and asked him to repeat what 
he had said. And so the 
women in that class were told 
again that they overreacted 
and could not discuss rational- 

ly- 

It was like a dream you 
can't wake up from. I turned 
to the woman next to me and 
she was crying. Around the 
classroom I could see the shock 
and horror on women's faces. 

The prof had told us that 
nothing we said was important 
or worth repeating. Worse he 
had told us that nothing WE 
felt was important. His fav 
was the only intelligent, ratio- 
nal, thinking being in our class- 
room. 

None of us stood up and 


said the prof was wrong. 

I was hurt and like a 
wounded animal I just wanted 
to crawl into a fetal ball and 
escape this. I couldn't. I did 
repeat what I had said the day 
before about the role of women 
- it seemed that if only I could 
say the words often enough 
that these men would under- 
stand. The prof did not want 
to discuss anything further and 
he began his lecture. 

There is no excuse 
for sexism! 

After class Women gathered 
together. "We have to do 
something." And I agreed but 
I couldn't help feeling that the 
time we should have done 
something had ali;gjdy passed. 

Why couldn't we stand up 
there in the classroom and 
challenge the sexism of the 
professor? Why is accusing 
women of bringing everything 
down to a feminist issue still a 


legitimate tactic to shut us up? 

UVic had always seemed 
like a warm, caring environ- 
ment to me before this but I 
feel the chill now and it taints 
all my days. If it can happen in 
one class, it can happen in 
another. It doesn't matter 
what faculty you're in, there is 
^ no excuse for sexism! 

We need more women's 
studies, where our thoughts 
can be expressed and devel- 
oped until we are secure in 
them as the patriarchal min- 
ions are in theirs. 

Then women will be able to 
stand up to profs who tell them 
. they do not count. 

I like the proposal of the 
Chilly Climate Committee for 
political science to have a com- 
mittee that vets course content 
for sexism and racism. 

Profs can cry that their aca- 
demic freedom is being stran- 
gled all they want. If we can 
still hear them, they are not 
being strangled. What about 
my academic freedom? Who 
hears me? 
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How does UVic measure up? 

Use the following list to determine whether or not UVic is 
women friendly. The list can also be used to provide 
suggestions for ways to improve the climate at UVic. 


Q YES 

Qno 

Q YES 

Qno 

Q YES 

Qno 

Q YES 

Qno 

Q YES 

Qno 

Qyes 

Qno 

Q YES 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno! 

! 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 


both sexes from non-dommant groups 
demic and administrative ladder 


policy that disoimination on the basis of sex, race, age, dis- 
)ility,age, 


ability, age, and sexual orienation is prohibited 


under-representaton of non-dominant groups, as well as sex- 
ism, antifeminsim, racism, ageism, and discrimination 
because of disability and sexual orientation are totally unac- 
ceptable, reflect on the character of the university as a whole, 
and must be dealt with collectively 


a policy that proven intent to discriminate may not be justi- 
ied on the grounds of acadmic rights to freedom of expres- 


-a 
fie 
sion 




postdoctoral students, and faculty from among women of all 
Kinds 


making positive strides for women 


and report on those conditions, as well as to provide training 
and make recommendations to improve the situation 


^ ^ ^ , 

in nonadversarial ways, problems related to sexism and other 

kinds of prejudice that anse 

More practices: 

-undergraduate and graduate programs in women's studies, 
ethnic studies,race and lesbian and gay studies, with library 
resources and speakers series 


studies, and lesbian and gay studies, and for a women's cen- 
tre 


improving intergroup relations on campus 
-training sessions and educational resources on "chilly cli- 
mate" issues as ongoing aspects of staff and professional 
development within UMc 

-a requirement for department chairs to attend sessions on 
affirmative-action recruitment and on the "chilly i climate " and 
the various forms of harassment and discrimination 


proCTam to reward departments or individuals who pro- 

)te change regarding chilly-climate issues 

slDMOfe 


mote 

AND 


plans 


-a language policy- for both internal and external documents 
that is free of bias in references to class, gender, race, age, dis- 
ability and sexual orientation, with guidelines to implement 
the policy 


Qyes 

Q YES 


Q YES 
Q YES 

Q YES 
Q YES 

Q YES 
Q YES 

Q YES 
Q YES 

Qyes 


□ 


YES 


Q YES 
Q YES 


Qyes 

Q YES 

QIyes 

Qyes 

Qyes 

Qyes 

Qyes 

Qyes 

Qyes 

Q YES 

Qyes 

Qyes 


Qno 

Qno 


Qno 

Qno 


-departmental seminars on good faculty-student relationships 

-systematic collection of anecdotal, as well as statistical, infor- 
mation on women and other marginalzied groups' status and 
experiences in the instituion, and an annual report distributed 
piiblicly that outlines the quantitative and qualitative findings 
of these studies 

-significant percentages of women faculty, administrators, 
trustees, and members of the most powerful committees from 
non-dominant groups 

-campus-wide programs and publications for promoting 
respect for diversity 


I i j^Q -workshops on how to recognize and eliminate sexist, racist 
and other discriminatory behaviour in the classroom 

[ I - -a grievance procedure for dealing with complaints relating 

^ to sexism and other forms of discrimination and bias in the 

classroom 


Qno 

Qno 

Qno 

Qno 


-mechanisms for faculty members to share a faculty appoint- 
ment, including a tenure-track position 

-inclusion of mentoring ability and performance as a criterion 
for the hiring of new faculty and for new faculty and for 
tenure and accessible, high-quality, reliable child care that is 
affordable and has flexible hours 


-parental-leave policies and policies that recognizi 
culty of raising children and caring for aging relativ 


e the diffi- 
atives 


-programs aimed at making the administration less Werarchi- 
cal and more responsive to the needs of the people it is sup>- 
posed to serve 

□ NO -proactive programs aimed at promoting the integration into 
the mainstream cmxiculum of materials about people, espe- 
cially women, of various races, ages, sexual orientations, and 
physical conditions 


□ NO -a provincial ombudsperson to whom one can appeal one's 
complaints about mistreatment on campus if not satisfacto- 
rily dealt with internally 

□ -adequate health care and health insurance for women, 
NO including gynaecological services and contracptive advice 

Qno 


Q YES Q 


-information about who (both students and staff) leaves the 
institution and why 

-a good record of conferring honorary degrees on women 
NO inviting women as pommencement speakers -especially 
women who returned to vmiversity late in life and those from 
various non-dominant groups 


-a community feeling among graduate students and profes- 
sors 

-a sexual-orientation clause (prohibiting discrimination) in 
teaching and research assistants' imions' policies 

-items about classroom-climate issues on student evaluation 
forms 

NO -mechanisms for identifying possible sex biases in grading, 
advising, and coimselling 


Qno 

Qno 

Qno 

Q 

Qno 

Qno 

Qno 

Qno 

Qno 

Qno 


-a handbook outlining students' rights and the services and 
forms of protection and redress available to them 

-flexibility and adaptability of university programs for mature 
women students 

-programs for part-time CTaduate study convenient schedul- 
ing of required courses for people who have full-time jobs 
and attend school part-time, and financial aid 

-support groups, expedally for women and men in non-tradi- 
tionm areas 

-an international students' advisory centre 

-assistance and guidance for students and faculty about pub- 
lishing their first articles and appl)dng for grants 

Q NO -informal meetings to discuss classroom climate and to pro- 

□ mote awareness of the issues 

NO -collection of data on gender and other differences in program 


Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 

Qyes 

Qno 




completion rates, jading, and professional-training oppxirtu- 
nities (research assistantsrdfis, teaching assistantships) 

-a maternity-leave policy for graduate students that is non- 
punitive and is free of academic and financial penalty 

-a women's centre in^ connection with women's studies pro- 
grams, where women students can come together to study, 
relax, or discuss issues of common concern 

-formal guidelines for non-discriminatory methods 

-a re^lar analysis of internal funding practices, including 
which p>eople and projects tend to receive funds 

-a personal-safety-awareness officer 

-a safe walk service, adequate lighting, and other safety mea- 
sinres on campus 

-resources devoted to analyzing ways to attract and retain 
women students for science, engineering, and other non-tra- 
ditonal fields 

-a clear poli^ and resources for education about, prevention 
of, and dealing with harassment of all kinds, including sanc- 
tions against perpetrators and a range of options for people 
to express concerns about subtle forms of discrimination and 
deal with them 

-a policy of hiring administrators who do support afrirmative 
action and pay equity 

This check-list is from the 
book Lifting a Ton of Feathers 
A Woman's Guide to 
Surviving in the Academic 
World. 1993 Council of 
Ontario Universities by 
Paula J. Caplan 



Suggestions to Warm Up a Chilly Climate 


1. Talk to other women. Don't let the patriarchy silence you. 

2. Leam to talk over loud male voices. 

3. Listen to yourself. If it feels like it's happening, it really is. 

4. Rip down their sexist ads. Commit small acts of every day terrorism. 

5. Start a REAL feminist police force. 

6. WOMEN BE LOUD: WRITE, DANCE, DEMONSTRATE, SHRIEK. 

7. Listen to other women's experiences. 

8. Carry a blowtorch, matches don't melt ice! 

9. Stop gender pollution, non-sexism is the solution. 

10. Build a bonfire! Materials needed: gasoline, lighter, waste paper such as, Machiavelli, 
The Prince, Plato The Republic, Aristotle The Politics, Jean Jacques Rousseau Emile, anything by 
Freud, Malleus Maleficarum (text written by witch hunters), D.H. Lawrence, Sons and Lovers, 
any work by Phillip Rushton, Hobbes, Leviathan, Locke's Second Treaties on Government, 
Robert Bly, Iron John, Magnusson "Feminism, MaCarthyism and Sexist Fundamentalism," 
and countless others. Also required: eight white tenured males to huff and puff. 
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Disrupting the discourse 


Anonymous 


'Many years were spent wait- 
ing before the sacred gates of the 
universities and hospitals to have 
the brains that the professors said 
that Nature had made incapable of 
passing examinations examined.' 
(Virginia Woolf .Three Guineas) 

I must be an ungrateful 
wench! Here I am sitting with 
my photo album idly flipping 
through the pictures of my 
recent convocation: images of 
my proud mother, my sister, 
the women who gave the 
friendship and support I need- 
ed to complete a honours the- 
sis, survive the process... 

To think that I find fault 
with the men of my depart- 
ment and their attitudes 
toward women, toward me. In 
the context of the icy spring 
which followed the Chilly Cli- 
mate Report, hatred became 
horrifyingly personalized for 
women within the department 
of political science. 

While conditions in poli sci 
have never been good for 
women (where have they 
been?), speaking the unspoken 
and daring to articulate radi- 
cally feminist theory brought 
the wrath of the gods (sic) 
upon our feminist heads. 

'On/y the Fellows and the 
Scholars are allowed here; the 
gravel is the place for me.' (A 
Room of One^s Own) , 

The presence of quiet 
women who promote the self- 
aggrandizement of male pro- 
fessorial egos is allowed. 
Those who engage in the theo- 
ries of the masters are allowed 
off the gravel, onto the grass, 
up to the third floor. They 
might even make it to grad 
school! 

Women who challenge not 
only the answers provided by 
the male sect of the high cult of 
patriarchy but challenge too 
the established questions are 
stared down in the hallways, 
forced to whisper revolution 


of political science? 

How very odd that women's 
truths can threaten the careers 
and reputations of men! 

Women's lives have been 
misrepresented in the social 
sciences and our words and 
work stolen from us. Our exis- 
tence is perilous: without 
tenure, without support, for so 
long without respectful and 
respected teachers. 

The experiences of women 
in the department are dis- 
counted, our collectivity threat- 
ened and the continuity of our 
experiences dismissed in the 
context of a very unbalanced 
power dynamic. 

It is the women of political 
science, of the academe, who 
are justified in our anger. 

The self-promoting, self- 
protective posturing of analyti- 
cally challenged male 
professors is a violent dis- 
missal of our scholarship, our 
experience, our reality, our 
lives. Diatribes, invectives and 
emotional outbursts by cow- 
ardly tenure-secured patri- 
archs only strengthen our 
resistance to oppression. 

Their outrage at women 
detailing our experiences with- 
in the academe suggests that 
we have foimd demons; it can't 
be long before the cancer is 
completely exposed. 

"Their gestures constitute men- 
tal rape.' (Adrienne Rich, On 
Lies, terete and Silenc^ . 

Harassment and sexual 
harassment are cowardly vio- 
lent acts against strong 
women. 

It is a perplexing example of 
'gold fish-memory syndrome' 
when academic freedom cre- 
ates the opportunity for men to 
write and distribute hate litera- 
ture and yet does not yield suf- 
ficient academic space and 
resources for the consistent 
articulation of feminist theory. 

Who wants to wait for the 
goldfish to turn tummy up? 
The psychotic positioning of 
male academics as simultane- 


ary ideas in paper-thin wa e Q^g^y respectable (sic) teachers 
offices, and arm themselves with violent misogynists creates 
a community of supportive environment of frigid fear 
women for day to day survival 


at the dizzying heights of the 
Ivory Tower. 

We program Equity's num- 
ber into our phones, fax Sam, 
write the Chair, call the Dean, 
call each other, and generally 
ensure that feminist presence 
resonates in every brick in 
Cornett! 

We document everything. 
We ought to invest in Xerox. 
We have even been known to 
try our hands at satiric artwork 
and political graffiti. Our 
anger and outrage maintains 
active as the icy Spring moves 
into the long hot Summer. 

"How to explain the anger of 
the professors? ... To judge from 
its odd effects, it was anger dis- 
guised and complex, not anger 
simple and open. ... Yet it seemed 
absurd, I thought, turning over 
the evening paper, that a man 
with all this power should be 
angry' ( A Room of One's Own ). 

A vitriolic emotional 
response to the words and 
work of feminists. Not usually 
what a student may expect 
from her professors. I suppose 
we have learned not to 
(r)expect much from our (male) 
professors, haven't we^ women 


hater and the hated offense 
but you must be prepared to 
devote large amounts of your 
time and energy to pursuing a 
charge. 

You will be given every 
opportunity to withdraw your 
charges, every attempt wHl be 
made to delay the process, and 
in the final analysis, the 
respondent has no legal (ethics 
aside, given the subject) obli- 
gation to respond to you or 
your charge while in the Equi- 
ty framework. 

Even if you are successful in 
surviving the hearing process 
and strong in confronting your 
harasser, there are no pre- 
determined remedies or sanc- 
tions, no penalties for 
misogyny. 

Remember that the Equity 
Office reports to the President 
and no one else. 

The male protectionism of 
Equity's confidentiality policy 
prevents you from discovering 
other women who have pur- 
sued similar charges, prevents 
you from (easily) finding a 
supportive commimity. 

Climate issues are out of the 
question: for now the policy 
only deals with individuals 
and individualized misogyny 
(an oxymoron, no doubt!). No 


one will understand that you 
are coping with systemic dis- 
crimination. 

You will have to repeat 
yourself over and over again 
Uhink of that goldfish swim- 
ming around and around...). 
You and your complaint will 
be shelved in the dead-letter 
(Equity) office if you are not 
vigilant in frequently and 
loudly expressing your OUT- 
RAGE... 

You will feel as if you are 
the only woman to ever file a 
charge with the Equity Office. 
And you may not be far off: all 
figures are confidential of 
course, however gossip sug- 
gests that fewer than five cases 
of over two hundred went to a 
hearing last year... 

Those of you who imagine 
firings, huge settlements for 
emotional and reputational 
harm, and public executions 
by the foimtain should pursue 
other options... 

UVic has demonstrated a 
commitment to the perpetua- 
tion of misogyny, racism, 
homophobia, classism, and 
miscellaneous assorted other 
intolerances in this most recent 
Ice Age. 

It would appear as if those 
hiding behind the blinded 


windows on the third floor of 
Cornett are finding it difficult 
to remain oblivious to the 
deafening din of feminist 
poli sci students demanding 
reparation for the violation of 
our right to exercise academic 
freedom. 

While the administration 
chooses their temporary 
escape of preference, whether 
it be travel on Nippon Air or 
the admirable claret of which 
Virginia wrote, our rage at the 
basic injustice of being 
exposed to irrational hatred 
without official administrative 
recrimination has served to 
mobilize women in political 
science and elsewhere in the 
academe. 

We will not be silent. We 
are not giving up or going 
away. As the men in political 
science have demonstrated 
that they can not come to 
terms with feminism in theory 
and in practice, women in 
political science are calling for 
their resignations. We can 
suggest the names of many 
feminists who deserve to fill 
tenured positions... 


me a river, Vihife t>o 


Defrosting the academic deepfreeze 


by Moniqw OkaUEidc 


university site, like any patriardml structure, is an 
institution of power and privilege wMch fiercely 


and mistrust for women. 

We can't run (where within 
Ring Road is it safe?) as staying 
is a political statement in itself. 
But how to avoid the 
masochism of remaining in 
poli sci? 

'My silences had not protected 
me. Your silence will not protect 
you.’ (Audre Lorde. Sister Chit- 
sider) . Remaining silent is to 
be complicit in their misogyny. 
Asserting and exercising our 
right to pursue feminist schol- 
arship within the academe is 
self-preserving. It has not been 
easy to disrupt the patriarchs 
and pursue feminist scholar- 
ship within the department of 
political science (or else- 
where...). I have had to file a 
complaint (complaint is a weak 
term, an OUTRAGE?) with the 
Equity Office as one way to 
combat one individual's 
misogyny; a shared character- 
istic of the tenured male pro- 
fessors in my department. 

A word to sisters thinking of 
pursing similar strategies: be 
careful, we are talking about a 
co-optive process here! Not 
only must you break your 
silence and name both the 


While walking on the grass and lost in deep 
thought ViigiWay^ startled by the suddenappear- 
ai«» of a Iwrnfied piufessor. What was sl« di&^ off 
the gravd ^thway? Didn't she know that womai 
werencrtpeanftiedtowalkfiedyonthegass? And 
what was she ddng at the uraveraly i^ce women 
were not albwed to attend? 

Does this seemshoddr^ and farfetched? Is It from 
Maigar^ Atwood's r^pres^ futuristic Gilead soci- 
ety? Hardly! Until five turn of this century women 
were not pomitted into univessity as Viigjrda Wodf 
explored in A Rom of One’s Own. 

Although file explicit barriers preventing wcanen 
fiom entering unlver^ have been destroyed, there 
are many implicit or ^stenric barriers which keep 
women out and make our educaficai here an exadse 
msurvivaL 

The University of \fictoria is promoted in the cal- 
endar as an in^tution which is "committed to pro- 
viding an environinent which affirms and promotes 
file dignity of human beings of diverse badqgrounds 
and need" ydsexism prevails, 

QearIy,none of fiieprofesscss or the administra- 
tors view thetiisdves as sexist ncH’ would th^ want to 
be seen as acting In a sexist manner. Unfortunately, 
being weU-intentforied is not eriough. 

Good intenticwis do litfie to hdp students choose 
courses which indude women in the content when 
we have to scramble to gd roistered in any course 
And it is parfiodarly difficult to choose required 
courses when you know that it will be taught by a 
professor who is quite sexist-radst-homophobic 
And while these sedst-iacist-homophobic opin- 
ions are rardy bluntly stated, the message still gets 
through in sihfie ways to contarniriate file class atmo- 
sphere and intimidate women fiom speaking out 
Ihechar^g hiring pactioes ctf theuruveidtyhas 
meant increasing the viaKfity of women instruihirs. 
Yet this has prompted incre^ly hostile comments 
firom male students who feel that because I am a 
womartihave an 'unfeir' advarfiagein gettinga|cb. 

Remarkably, tfiese same male students fail to 
rwtioe that woinen iiidructcas are clumped in sessioiv 
al lecturing portions without the benefit of tenure 
(unlike the majority of male professcas) or that men 
monopolize the positicxns of power, status and vidM- 
ity wifiim flieurdversaty and b^oiid. 

It has been made crystal cJ^ to wcanen that the 


This blindness to the issues afiecte the environ- 
mentin which we weak, writer read, think and ques- 
tkaiideas. Arid to denyfiie<^ctsc^ sexism, racism, 
arid heartophebia is a colossd miscall 

ButwearenOtge^gto gpaway. WevviU continue 
to name wconen's eqierienoes, concmis, and values 
inotoa; to chaUenge male power structures and prac- 
tices. 

We will rage against tiie silencing of women's 
experiences when issues are ^^Kxred or given superfi- 
ci^ attention. 

We will proted against this 'alerfi s©dan' when 
complaints are treated as individual issues rather than 
systemic problans. And we will fight against the 
steadfa^ denial d sexism even when it is pointed out 
time aftar time 

If you would like to digest your d^iartment or 
need support, there are a variety of women's groups 
on campus at the undergraduate, graduate, feculty 
andstafflevei: 

-The Chilly Climate Support Committee; a group 
ownmitted to puWfciZHig issues, analysis and strate- 
gies wifli oflier campuses across Caiiada as wdl as 
hdjmig toraisefuncfafi»Dr. Brodribb's possible legal 
d^ense. CcffitactRadhficaDesai (Politick Setencejes' 
Mai^ Young (Law) 

-The Umbrella Women's Caucus: a networking 
association of faculty, staff, and students which 
exchanges infeamation and offers stpport in a norv- 
hierardifcal manner. Ccmtact: Jennifer Wadti-Wallers 
(Women's Studies Department) 

-The CBmate Qub: a nevdy formed undetgtad 
and graduate affiance to addr^ students' concerns 
CHicampus. ContackTheWomen'sCentre , 

-UVic Graduate Wcanen Students' Caucus: a flexl' 
bl^ informal networidng group erf graduateand post- 
graduate women who offer support and educaficai 
tai varicais issues on camjnrs. Contact: jfedi or Carrie 
(graduatestudent'ssodety). 

-UVic PohticalScience Wcanen's Caucus; an asso- 
ciation of women who work against sesdsm and 
racism in Fcilitkal Science and provide stqipcat and 
community to each other. Contact: Theresa New- 
house OPohticalSciencBDepartmetitoffioei). 

-UVic Women's Centre located in fiie SUB 146, is a 
oooperafivdy run dropin centre c^pen to all women 
cai campus. The centre takes a proactive stance on 
issues of concern towomen students, phone 721-©53. 


Action ^roup. Victoria, Student’s Soci&tf of ifefi University, ifeaUrs of board of the jounat Studies in Foiiticai £cQ.m][> rfeanne Laux, DaiYo Stasiuiis Caroiine Aadre. 
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Policy: Placebo or 


anonymous 


What is wrong, if anything, 
with the formal avenue of 
redress available to students 
who have been the victims of 
sexual harassment? 

Consider the following 
"hypothetical" situation: 

A woman graduate student 
files a formal complaint with 
the university sexual harass- 
ment officer. The allegations 
are taken as serious enough to 
warrant investigation. So far, 
so good. 

Next step? The alleged 
offender is informed of the 
complaint and is invited to tell 
his side of the "story." 

Now, for the sake of argu- 
ment, assume that this particu- 


lar offender has been quite 
adept at convincing his stu- 
dents that he is an ardent sup- 
porter (lover?) of women. 
During class he is soft spoken, 
chooses his words carefully 
and often comments on the 
oppression women have 
endured for centuries. 

Now, the woman who has 
dared to file the complaint is 
not well known to the student 
body. 

Further, because she is a 
graduate student her opportu- 
nities to mingle with other 
women students are severely 
limited and she feels, rightly 
so, isolated and lacking of a 
support network. 

How does the alleged 
offender respond? Well, feel- 
ing confident that many of the 


women students enrolled in 
his undergraduate courses 
would be shocked to hear such 
nasty and defamatory accusa- 
tions made against him, he 
approaches them for support. 

How? He walks into class 
and with grace and elegance 
explains how he is the victim 
of a gross misunderstanding 
which could lead to severe 
'repercussions without the sup- 
port of witnesses capable of 
explaining the implausibility of 
the alleged behaviour. 

What is the outcome? Many 
male faculty support the 
offender. The student retracts 
her statement and writes a for- 
mal letter of apology to the 
alleged offender. All is well in 
academia! 

But, it just so happens that 


Prevention 


over the years some of the 
women who were so ready to 
defend him in his hour of need 
end up regretting their gullibil- 
ity. 

Why? Well, it seems that his 
behaviour spoke much louder 
than he ever did. 

Many male faculty 
support the 
offender. 


Feeling duped and naive 
these women are silenced by: 
i)their sense of guilt for having 
been so quick to support him 
in the past; ii) their knowledge 
of the futility of filing a 
formal complaint. Obviously, 
the two aforementioned rea- 


sons are far from mutually 
exclusive. 

Finally, this story circulates 
widely and women informally 
warn one another to watch out 
for this particular faculty mem- 
ber. 

Included in this informal 
warning network is the unspo- 
ken acimowledgement that the 
formal procedures for filing 
complaints are set up to con- 
tain the problem within the 
structure of a male dominated 
university. There can be no 
fair hearing for women within 
the context of an inequitable, 
unfair and biased power struc- 
ture! 



Academic Freedom Continued from pg. 4 


The problematic aspects of 
First Nations and Feminist 
^participation in committee 
processes is apparent. More 
formal means of resolution, 
through charges under the 
jurisdiction of UVic's Harass- 
ment Policy, also appear prob- 
lematic for these students. 

Students who attempt to 
avail themselves of UVic's pol- 
icy to address their issues may 
also find that administrative 
processes to investigate and 
resolve harassment complaints 
tend to re-victimize the stu- 
dent making the complaint - as 
processes which are set up to 
address problematic power 
relations are embedded within 
the system which is generating 
the problematic power rela- 
tions to begin with. 

Both Uvic and local Camo- 
sun Community College 
harassment policy reviews of 
last fall noted re-victimization 
and embeddedness in their 
review reports and discussions. 

If administrators in charge 
of equity decisions come from 
a patriarchal white perspective 
it seems likely that perspective 
accompanies them in a harass- 
ment case decision. This is in 
conflict with addressing 
power relations from which 
they are benefitting and from 
which they receive their 
authority. 

If a Feminist or First 
Nations student must seek 
assistance from administrators 
who are embedded in a sys- 
tem which perpetuates initial 
and backlash oppression 
against them, can they get a 
resolution suiting their own 
safety and learning needs and 
perspectives? I suggest not! 

Perhaps this is too theoreti- 
cal an example of problematic 
possibilities. 

Other examples highlight- 
ing re-victimizing processes 
deal with more practical issues 
of harassment policy imple- 
mentation. Particularly rele- 
vant are the issues of burden 
of proof, enforcement, and 
confidentiality. 

Because burden of proof 
rests with the person bringing 
the complaint, usually the stu- 
dent, that person must some- 
how provide the proof of a 
harassing incident. Such proof 
is usually in the form of wit- 
nesses and documents. But if a 
student brings a complaint 
against a more powerful white 


and/or male professor how 
will s/he convince witnesses 
to provide testimony against a 
person with power? 

This may also put the wit- 
ness at risk of backlash by the 
person in power. The power 
differential increases where 
witnesses are students, con- 
tract workers, sessional 
instructors, etc. and so on. 

Even if the witness was also 
a faculty member, testifying 
against a colleague you may 
have to continue working with 
could be awkward. 

Gathering documents, 
records, minutes, memos, and 
such, will also be more diffi- 
cult for a student who does 
not usually have the same 
access to department record 
keeping and policy systems. 

Reprisals against those tes- 
tifying in harassment cases is 
prohibited by the policy but 
there seems to be no formal 
mechanism to enforce this 
rule. 


Feminism is still 
the F-word. 

Enforcement of recommen- 
dations stemming from 
harassment proceedings (ie - 
hearings, negotiations) seem 
a slippery, slidey thing as well, 
meaning there is no guarantee 
that going through the process 
will act to prevent further 
harassment from the accused. 

The local daily Times- 
Colonist reported in a May7, 
1993 news story that recom- 
mendations stemming from a 
UVic harassment hearing were 
not acted upon by the admin- 
istration. This stimulated the 
complainant in this case to 
observe that the harassment 
policy at UVic has "no teeth." 

Confidentiality is another 
problem. It's like a silencer, in 
a way. Once you decide to 
take up formal resolution pro- 
cesses you are quite muzzled 
in terms of what you can say 
about your experience before 
and during the case. You can't 
present your side of things in 
your department though the 
"other side" may be present- 
ing theirs. 

Can you seek support/ con- 
sultations from friends /fami- 
ly /lovers without breaking 



this rule? How can you deal 
with the tasks of gathering 
witnesses and evidence with- 
out spilling the beans about 
the thing? What about prece- 
dent knowledge? Have there 
been previous similar cases 
which could provide some 
insight into yours? Has the 
accused been involved in a 
previous similar case, lending 
more credibility to your case? 
What of snowballing? Are you 
missing out on the possibility 
that other students having had 
similar experiences with an 
accused may acquire the 
courage to come forward if 
they know a complaint has 
already been made? You'll 
never lo\ow. 

Education about harass- 
ment cases and resolution pro- 
cesses may be difficult to 
obtain if we miss out on valu- 
able information about previ- 
ous cases because of the 
confidentiality factor. This is 
certainly relevant to 
researchers, advocates, policy- 
makers, and other victims. 

Considering these factors I 
become more aware of how 
^attempts to utilize university 
informal and formal equity 
processes have been problem- 
atic for students in general and 
Feminist or First Nations stu- 
dents particularly since they 
are not mainstream and bene- 
fitting from mainstream sup- 
ports and are perhaps 
regarded as less credible if 
mainstream administrators 
and arbitrators can not relate 
to them or their experience. 

Despite a popular myth that 
things are getting better for 
women and for First Nations, 
things really aren't. Some 
think things are just as bad as 
ever if not worse for members 
of oppressed groups. 

Though the president of 
UVic's Native Student Union 
recently reported {Times- 
Colonist, May 30, 1993) that 
things were better for First 


Nations students because of 
greater access to programs, 
things actually still seem to be 
bad. 

UVic's Equity Office report- 
ed recent increases in the num- 
bers of "racial incidents" 
complaints, in a UVic student 
paper. The Martlet (Feb. 4, 1993 
issue). UVic's Students for Abo- 
riginal Rights has suggested 
that many of the racial inci- 
dents reported involve First 
Nations students who are still 
dealing with an environment 
not appropriate to their cul- 
ture/political needs or even 
dealing with blatant racist ver- 
bal and administrative attacks 
and racist curriculum materials. 

Increases in racist incidents 
on campuses in North Ameri- 
ca and in the U.K. are well 
documented by McCarthy- 
Race and Curriculum, 1992, 
and by Dominelli- Anti-Racist 
Social Work Practice, 1991. 

UVic has recently hired a 
First Nations liaison person in 
a seemingly sensitive action, 
but critics point out that this is 
merely a political move for 
damage control since the Com- 
monwealth Games coming 
soon to this campus near you 
is billed partly as a cultural 
event. 

Some things are 
just as bad as 
ever. 

First Nations are not 
employed in great numbers as 
permanent staff/ faculty, even 
in courses supposedly offering 
First Nations content or cater- 
ing specifically to First 
Nations students. 

A Martlet article ( March 18, 
1993 issue) suggests that since 
UVic is investing in a highly 
controversial hydro-electric 
project (Great Whale Two) 
which First Nations groups 
claim is detrimental to their 
land and hampers land rights 


claims underway, it may not 
oe as culturally sensitive as its 
totem poles and occasional 
Indicm dancing events may (or 
may not) imply. 

For Feminist students at 
UVic, oppression is still very 
much an issue as well. There 
are still few tenured female 
faculty members. Feminism is 
still the F word in classrooms 
and curriculum content. Some 
Feminist students and Femi- 
nist student leaders received 
verbal abuse, bomb and death 
threats, and backlash harass- 
ment because of their values 
and ideas - from anti-feminist 
students as well as faculty. 

This, of course, is the icing 
on the cake of harassment 
already heaped on women on 
university campuses across 
Canada, so there is initial 
AND backlash harassment if 
you are a women and a Femi- 
nist. This phenomena is docu- 
mented by Megen Williams in 
a THIS MAGAZINE article in 
an Oct./Nov. 1992 issue. 

Recent events in both com- 
mittee and formal resolution 
processes have suggested that 
there are some comparisons 
between the experiences of 
First Nations students and 
Feminist students striving for 
a less chilly campus environ- 
ment. These events complicate 
further the already complex 
concept of 'academic freedom', 
in a sense. 

In my mind the debate 
becomes not whether academ- 
ic freedom is possible if we 
"censor" UVic departments by 
promoting gender and race 
sensitivity, but rather academ- 
ic freedom for who? Harass- 
ing and oppressive learning 
environments and backlash 
attacks on those who try to 
change things results in a lack 
of academic freedom for 
some. Particularly the free- 
dom to pursue academic inter- 
ests/needs without fear of 
harassment. 


flliaa Creese, Roberta -Hamltoa, Hiaaai E>aaaerji, Vaaes Sacouaiaa, £>ari>ara fleis. rfoha ^afer & others. 5ma fraser 5fu<kafs 5ociet]i, Scarborough College Cornea’s 
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A modest proposal 


anonymous 


It seems that a recommenda- 
tion to include scholarship by 
women and men of colour in 
under graduate /graduate 
courses threatens to "silence" 
tenured male (is there anything 
else?) faculty who wish to 
maintain the "integrity" of aca- 
demic freedom. I wish to 
respond to this by suggesting 
the following: 

-if this is "truly" the case 
then perhaps a compromise is 
in order; and 

-if a compromise is in order, 
it should not threaten the aca- 
demic integrity of: anti-femi- 
nist faculty and students; 
self-identified racist faculty 
and students; or feminist / 
anti-racist oriented faculty and 
students. 

How this compromise could 
work: 

Suppose we agree that it is 
impossible to convince anti- 
feminist or racist faculty to 


include people of colour's 
scholarship, let alone femi- 
nist/anti-racist scholarship; 
then we must assume that in 
spite of (or because of?) the 
wishes of many students, 
female and male, to have alter- 
natives to white-male theory 
included in course content this 
will not happen. 

Therefore, a mechanism 
capable of meeting the desires 
of both anti-feminist, racist fac- 
ulty/students and pro-feminist 
anti-racist faculty/ students is 
needed. I believe the following 
mechanism may suffice: 

a)The yearly calendar 
should clearly identify cours- 
es which will not allow femi- 
nist / anti-white, heterosexist, 
male scholarship or women's 
issues to be addressed when 


taught by Professor: X, Y or Z. 

This will allow students to 
freely choose which courses to 
select according to their areas 
of interest. 



b)In order to accomplish the 
above it will be necessary for 
those faculty members who 
intend not to include feminist 


or anti-racist critiques in their 
courses to officially declare 
their intentions prior to the 
publication of the calendar. 

A minimum amount of 
course content deemed inclu- 
sive and supportive of women 
and marginalized "others" 
must be established prior to 
this self-selecting process in 
order to avoid the perpetual 
marginalization and silencing 
of alternatives to white-hetero- 
sexist-male discourses. 

This self-selection process 
could be accomplished within 
the department by an officially 
recognized mechanism chosen 
by the department. 

Potential Pitfalls 
Depending on the response 
of faculty, there may be a 
resulting lack of choice in 


course offerings. Therefore, 
the department may find it 
necessary to seek out qualified 
candidates willing and able to 
fill the void. 

Clarification 

It is absolutely necessary 
that this type of a compromise 
not be reversed or women and 
minorities will remain marked 
as "other". The "neutral, 
objective, white male liberal" 
view is neither the only, nor 
the most, "truthful" version of 
political life. 

In the interests of promoting 
critical thought (a presumed 
objective of institutes of "high- 
er" learning), critiques of 
white-heterosexist-male cen- 
tred discourse must be avail- 
able to students. 

Yet, in the interests of main- 
taining academic freedom, I 
recognize that many will sim- 
ply refuse (or be unable) to 
offer alternative views, there- 
fore I recommend the above 
compromise. 



Coming to terms 


anonymous 


Writing this article was dif- 
ficult since I have been a stu- 
dent of Dr. Warren 
Magnusson's who admired 
both his scholarship and teach- 
ing technique. It is the first! 
gesture I have made in order to 
voice my female perspective. . 
After reading his paper 'Femi- 
nism, McCarthyism and Sexist 
Fundamentalism,' the dramatic 
opposition in his article 
between an active feminist 
struggle on campus and his in- 
class lectures on feminist theo- 
ry eradicated the previous 
assumptions I had on his 
stance concerning women's 
issues. 

The differences in his atti- 
tude, voice and actions illumi- 
nated the Kafkaesquean nature 
of a male-dominated institu- 
tion. I feel the modality of Dr. 
Magnusson's response to the 
findings of the Chilly Climate 
Report epitomizes the dynamic 
fissures between his perspec- 
tive on feminism and what 
now appears as his subjective 
appropriation of feminist dis- 
course. 

The content of the report 
directly represents common 
situations experienced by 
women on campus. It does not 
claim to represent all women's 
interpretation of university 
atmosphere. 

Dr. Magnusson claims to 
have concern over the silencing 
of women whose voices were 
not in the report. However, 
because the entire spectrum of 
difference was not represented 
within the report does not' 
mean that its conclusions are 
invalid. One claim is justifica- 
tion enough for investigation. 

The operational tactic of 
denouncing the findings of the 
report due to it's non-represen- 


tativeness is invalid in itself. I 
personally resent that there has 
to be a majority rule on injus- 
tice and discrimination, and 
that we need a concept of refin- 
ing particularism before any 
allegations can be set forth. 

Coming to terms with one's 
own optimistic naivete is both 
heart breaking and the 
seedling of cynical and pes- 
simistic attitudes and 
behaviour. 

This is how I responded 
when reading Dr. Magnusson's 
paper. It is the voice of a 
tenured mobocracy. It has defi- 
nitely been one of the lowest 
points of my undergraduate 
experience. While he has not 
been representative of the 
desensitized masculinity that 
predominates in imiversity, he 
has lost all credit he built up 
over the last twenty years, and 
with myself, by aligning him- 
self with 'othei^ tenured facul- 
ty who are renowned for their 
sexist and racist behavior. 

This type of tenured unity 
portrays a dangerous Ameri- 
can Express ideology and prac- 
tice where membership has its 
privileges completely based 
upon the build up of past cre- 
dentials that have no reference 
or simulation to ethical or 
moral behaviour. It's a partic- 
ularly ironic reaction when one 
thinks in terms of the Political 
Science Department. 

By virtue of their position as 
both representatives of the fac- 
ulty/university and contempo- 
rary research one would expect 
they would intervene more 
readily when obviously biased 
and bigoted remarks surface. 

One would think that as 
'masters' of conflict resolution 
and objectivity they would 
understand how their reaction 
is one way in which power 
relations are reproduced. 


Harassment Deja Vu 


By Jennifer Fry 


Some might believe that 
what has been happening in 
the Political Science Depart- 
ment hasn't happened before. 
Wrong! 

A similar situation 
occurred at Duke University in 
the fall of 1989. Several female 
graduate students produced an 
informal evaluation on the cli- 
mate in their department and 
made a list recommend^^ 
tiohs for Improvatnehts. 

At UVic, a committee in- 
sisting of female faculty, grad- 
uate and undergraduate 
students formulated a prelimi- 
nary report on the climate for 
women in tiie Political Science 
Department and made subse- 
quent recommendations. 

The recommendations 
made at Duke and at UVic are 
similar in nature, with refer- 
ence to the creation of work- 
study positions for further 
research and education of fac- 
ulty about sexual harassment 
and feminist scholarship. 

As for administrative and 
departmental responses to 
these reports, the criticisms are 
often parallel. In both cases, 
there was pressure to name 
names and in doing so to break 
promises of confidentiality and 
anonymity. 

Both reports were also sub- 
jected to comparisons with the 
experiences of non-feminist 
women, who gave glowing 
accounts of the same program 


being criticized in order to 
block or invalidate any con- 
trary claims. 

Equally instructive are the 
differences between the two 
situations. Much discussion 
and debate resulted from the 
female graduate students' 
report at Duke and minor 
improvements were evident 
over the following two years. 
They had been heard. 

Open discussion and 
debate has not occurred in the 
Political Science Department at 
UVic mainly because of the 
excessive personalizing of the 
central issues. 

The women at Duke dis- 
covered that the university 
was equipped {whether effec- 
tively or not is another story in 
itself- at Duke and at UVic) to 
deal with sexual harassment 
because of the individual 
nature of the problem. How- 
ever, they were unable to 
respond to the concept of gen- 
der harassment, which is sys- 
temic m scope. 

Similarly, UVic seems 
more willing to treat the Politi- 
cal Science Department as an 
isolated incident and as non- 
transferable (imagine every 
department on campus 
embroiled in an anti-dinosaur 
campaign for the right to a 
woman-friendly climate!) 

Systemic harassment and 
systemic sexism have gone 
basically unrecognized by the 
ii^titutions in both instances. 

Instead, at Duke and at 


UVic, much attention was lav- 
ished on questions of numbers 
and specific incidents (ie: how 
many women "feel" this way 
and when, where, who, 
what,.,) and the issues were 
personalized. 

Issues of climate become 
distorted when they are |jer- 
sonalized because climate 
refers to general features, not 
pin-pointed target areas. 

It is irnportant to raise 
issues of climate for women in 
the academic forum, in a pub- 
lic manner, when women are 
being silenced or told not to 
rock the boat (especially when 
they are sitting in it). 

Some women at Duke and 
some women at UVic have 
risked personal condemnation 
end academic reprisals in 
order to effect, change that 
would benefit women as stu- 
dents. 

At Duke, the changes have 
been incremental but positive 
in terms of creating a feminist 
network and therefore a more 
supportive atmosphere for 
female graduate students. 

At UVic, the matter has yet 
to be resolved. Join me in urg- 
ing the administration to firm- 
ly stand behind the Chilly 
Climate Conunittee and their 
preliminary report. 

Encourage the administra- 
tion to make pro-active and 
woman-friendly decisions that 
remove the chill from the cli- 
mate so that many women can 
come in from the cold. 


Continued from pg 3 

An article published in B.C. 
Report May 3 paraphrases the 
words of an unnam^ professor. 

'The objective is to cow the 
departnnent into hiring more 
females with a feminist bent 
and to intimidate faculty who 
oppose their appointment. 
One tool of intimidation is the 
threat of sexual harassment 
charges. 'They've created a 
sexual harassment industry.'" 

The situation at UVic's poli 
sci department is not unique. 
Letters of support have come 


from across the country. 

Constance Backhouse, 
author of the Chilly Climate 
report of Western University 
faculty of law wrote: 

"As I read the article [in the 
Globe and Mail] waves of 
recognition swept over me. 
With minor changes of date, 
geography and names, the 
same article could have been 
written about my colleagues at 
the University of Western 
Ontario or about a series of 
incidents which have occurred 
at Queen^s, Waterloo, Carleton 
and other universities." 


'There needs to be a strate- 
gy to get away from who said 
what, when where they can 
say its your fault, you're vilify- 
ing me," said Schraefel. She 
said she strongly opposes any 
kind of non-confidential 
inquiry. 

"[There's a] power differen- 
tial being totally ignored," 
said Schraefel. 

Theresa Newhouse is a third 
year poli sci student at UVic and 
a member of the Climate Commit- 
tee. 

Reprinted with permission of 
Kinesis, June 1993. 


Studies, Status of ^omn Coniaittee, University of K&^ina facult]i Association, SOS Senisne {.Paris, francel Vudy TYa^Ji {ijLA Okana^an-£.ast\ y/eiiin^ton Vfoaen's 




page 11 


from The Chilly Climate Com- 
mittee, Department of Political 
Science, UVic 


We’ve really been encouraged 
by the tremendous support from 
individuals and groups. Here’s 
some excerpts from letters of sup- 
port and AGM resolutions from 
various bodies that we’d like to 
share: 

University of Victoria 
Students’ Society: 

I cannot express how con- 
cerned we are over the effect this 
crisis will have on students (espe- 
cially women students) participat- 
ing in any process initiated by the 
university. Up to this point, the 
UVSS has always assumed that 
the inclusion of students on facul- 
ty and university committees was 
to ensure a meaningful student 
voice in the university communi- 
ty. We suggest that if students 
continue to be discredited, threat- 
ened and harassed by tenured fac- 
ulty for the work done on the 
request of such faculty, there will 
be an impact on student participa- 
tion not only in departmental, 
committees, but also in any course 
work graduate work, and perfor- 
mance reviews under faculty 
direction. 

I Graduate student 
Women’s Caucus: 

The GSWC is deeply con- 
cerned about the effect die Politi- 
cal Science situation is having on 
the graduate student population. 
We see our peer’s work being dis- 
credited, their input — requested 
by their own department — casti- 
gated. We hear how senior 
tenured professors reject a Univer- 
sity Committee’s request that they 
pursue education on the issue of 
harassment. We see more than 
anything that they have threatened 
with legal action parties who hold 
names of women students who 
have risked providing input that 
the department itself requested. 
How can we pursue our studies in 
an environment that on the one 
hand, encourages us to speak 
freely in collegial discourse and 
then on the other, takes such viru- 
lent umbrage with what is said 
when we do? 


Faculty Women’s Caucus: 

The FWC supports the female 
faculty and students of the Depart- 
mental. of Political Science in 
articulating their concerns about 
the climate for women in that 
department. 

The letter of April 8, 1993 to 
Dr. Somer Brodribb from the 
tenured faculty of the Departmen- 
tal. of Political Science was 
implicitly threatening and in fact 
intimidating. As such it endangers 
the recognition of the problems 
faced by women on campus and 
progress towards addressing them. 
The FWC has decided to set up a 
committee to investigate universi- 
ty-wide issues of climate for 
women at UVic. 


Port Alberni Women’s 
Resources Society: 

To State that events such as 
sexual harassment by faculty have 
never occurred in the Department 
of Political Science, is to state that 
this department functions in a 
highly atypical manner in compar- 
ison to the rest of society. This is 
unrealistic. 


Simon Fraser University 
Women’s Centre 
Collective: 

It is imperative that all univer- 
sity departments and administra- 
tors begin to tackle these issues 
instead of silencing the people 
who raise them. Asking the com- 
mittee to withdraw their report 
does not mean that these issues 
will go away. 

Canadian Sociology and 
Anthropology Associa- 
tion: 

BIRT the CSAA expresses its 
deep concern regarding the threat- 
ening responses to the report of 
the Chilly Climate Committee in 
the Departmental of Political Sci- 
ence at UVic. Of particular con- 
cern to the CSAA are the 
implications of such responses for 
future efforts to improve the edu- 
cational environment for all vul- 
nerable and/or marginal groups. 


Carleton University Stu- 
dents’ Association 

It has become obvious that one 
of our emerging roles as a Stu- 
dents’ Association is to fight 
against inequality within the aca- 
demic environment. It is sadden- 
ing and frustrating that individuals 
who claim to be educated cannot 
accept women as equals. 

Students’ Society of 
McGill University: 

The SSMU shall offer whatev- 
er help they can to the students at 
UVic who are active in the fight 
against sexism, racism, classism 
and discrimination based on sexu- 
al orientation. 


The Canadian Women’s 
Studies Association and 
the Women’s Caucus of 
the Canadian Political Sci- 
ence Association: 

We commend the members of 
the Committee for undertaking 
this important work and for sus- 
taining their commitment under 
considerable pressure. We insist 
that no reprisals should be direct- 
ed against faculty and students 
who have undertaken this form of 
academic service. We recognize 
that faculty and students have 
already been put at considerable 
risk in the aftermath of the presen- 
tation of the Committee’s report. 

The CWSA is gravely con- 
cerned about the departmental and 
administrative responses to the 
Committee. We are particularly 
concerned about intimidation and 
threats of recourse to legal action 
as a professorial and collegial 
response to a student/faculty com- 
mittee. We are equally concerned 
that the Administration’s response 
supports that intimidation and 
fails to protect the Committee 
members who were carrying out 
university work. 

The UVic Women’s 
Centre: 

The Report of the Chilly Cli- 
mate Committee clearly identifies 
the multitude of barriers and prob- 
lems facing women political sci- 
ence students. As well, the report 


addresses the reality of systemic 
discrimination that can be very 
subtle and therefore difficult to 
combat. Further, the Report 
encapsulates the experiences of 
women in every other department 
on campus. Therefore, we heartily 
endorse the recommendations 
outlined in the report and propose 
that further steps be taken to 
ensure their immediate imple- 
mentation. 

The UVSS: 

Whereas the Chilly Climate 
Report called for the issues of the 
racism, sexism, homophobia and 
classism to be addressed within 
the curriculum, and identified 
many other issues which affect 
students’ ability to receive and 
participate in post-secondary edu- 
cation, 

BIRT the UVSS supports the 
Chilly Climate Report and the 
women of the political science 
department at the University of 
Victoria in their struggle against 
sexual harassment for equality. 

The United Steelworkers 
of America Local 9288: 

The United Steelworkers of 
America takes a very strong posi- 
tion on the issue of sexual harass- 
ment. The findings in the report 
of the Chilly Climate Conunittee 
are disturbing, but the subsequent 
treatment of the women students 
and faculty and the complete dis- 
regard for the findings of the 
committee borders on the horrific. 
Every single response of the male 
tenured faculty since March 23 of 
which the union is aware serves 
only to substantiate the report and 
the women who wrote it. 

National Action Commit- 
tee on the Status of 
Women: 

NAC calls on the Board of 
Governors and the President of 
the University of Victoria to pro- 
vide support to women students 
and faculty members in the 
department of political science to 
address their concerns quickly 
and effectively and to restrain 
male faculty members from retali- 
ating against them. 

Mary O'Brien, PhD 
and Cath 
McNaughton, RN 

Editors: 

The recent events at the uni- 
veristy of Victoria will not 
come as a surprise to women 
in universities. Since early 
feminists claimed a right to 
education at the beginning of 
this century, the status of/ and 
support for female students 
has been an issue of education- 
al politics in many institutions. 
If the statements of the female 
students quoted in the Globe 
and Mail are correct their 
actions are both reasonable and 
ethical. There seems to be 
some discrepancy between the 
hard line ultimatum from the 
tenure male professors and 
their assertion that they desire 
constructive discussion. We 
hope that the fact finders can 
come up with some strategies 
to resolve the dispute and 
improve the learning environ- 
ment for all students. After all, 
we women are in universities 
to stay. 

by Mary O'Brien, PhD and 
Cath McNaughton, RN 


Michele Le Doeuff (author 
of Hipparchia’s Choice, 
Women, Philosophy, etc.) 

I believe that equity, fairness 
and respect towards women is 
(where and when it exists) a 
recently acquired attitude and that 
therefore no one, man or woman, 
may claim “My behavior is 
always 100% fair and decent to 
every woman.” 

Constance Backhouse 
(one of the original 
authors of work that led to 
the video at University of 
Western Ontario The 
Chiily Climate): 

The patterns are becoming so 
predictable. Polite, carefully artic- 
ulated reports which describe, 
with great hesitation, some of the 
features of the discriminatory 
landscape on Canadian campuses. 
Howls of outrage by those who 
deem themselves wrongly (!) 
accused. Demands for retribution 
against the brave few who man- 
aged to speak about the barriers to 
fully equality. Pressure upon 
other women, some of whom suc- 
cumb, to deny the allegations, to 
label the report-writers radical 
and the contents of the report 
unfounded. And then they charge 
that we run the universities, that 
' we insist on “political correct- 
j ness”, that we are the “feminist 
; police”. Our opponents seem to 
have turned the world upside 
down, characterizing everything 
by its opposite. 

> Jeanne Laux, Caroline 
Andrew, Gilian Creese, 
Roberta Hamilton, Davia 
Stasiuiis, Himani Banner]!, 
James Sacouman, 

Barbara Neis: 

As members of the Board of 
Studies in Political Economy we 
recently received a document by 
Warren Magnusson entitled 
“Feminism, McCarthyism and 
Sexist Fundamentalism”. We are 
writing to let you know that we 
reject the misogynist values 
underpinning this document. We 
also wish to affirm our support 
for all efforts to deal with the 
chilly climate in universities. 

S.O.S. Sexism (France) 

A Bas le Phallocratisme 
macho! 

Matt Pollard 4th Year 
Political Science 
Honours Student, 
UVic 

Editors: 

"UVic convulsed by sexist 
politics" (May 22, Vancouver 
Sun), ignores the broad range 
of concrete concerns raised in 
the Chilly Climate Commit- 
tee's report. Instead it repro- 
duces the male faculty's 
strategy of deflecting attention 
away from themselves by 
interrogating the women 
involved and suggesting that 
their voices are unauthentic. 
The women students and fac- 
ulty who prepared the report 
are being persecuted for com- 
pleting a task mandated to 
them by the Department. 
Devoid of any statement from 
the students who wrote the 
report the article's sole presen- 


tation of the commitee's per- 
spective consists of only six 
words, quoted from a paper by 
Warren Magnusson, NOT from 
Somer Brodribb. 

The article seems to be based 
upon Warren Magnusson's juve- 
nile piece of vapid propaganda, 
"Feminism, McCarthyism, and 
Sexist Fundamentalism." Lost, 
however, is the context of that 
paper, in which Magnusson 
attacks and belittles his own 
"thin-skinned" students past and 
present, and neurotically repeats 
delusions of "orgies, "cults," reli- 
gious "fundamentalism" replete 
with "prophet", "goddess" and 
"cult-following" students. He 
makes paternalistic and disre- 
ispectful comments regarding 
students and faculty about 
departmental events at which he 
was not even present 

How ironic that Magnusson 
should accuse feminist stu- 
dents and faculty of partaking 
in the "politics of the extreme 
right" when his own delusion- 
ary accusations of "McCarthy- 
ism" smack so rudely of the 
sort of privilege-defending 
rhetoric with which arch-con- 
servative Rush Limbaugh 
labels women's advocates 
"femiNazis." If Magnusson 
and other male faculty mem- 
bers of UVic's Poli Sci depart- 
: ment are really looking for 
reactionary, self-righteous, 
condescending, silencing, free- 
dom-limiting elements in their 
department, perhaps they 
should begin with an honest, 

critical look in the mirror. 

-Matt Pollard 

4th year Political Science 
Honours Student, UVic 


An Open Letter to: 

Bob Bedeski 
Colin Bennett 
Ronald Cheffins 
Warren Magnusson 
Terry Morley 
Norman Ruff 
Rob Walker 
and Jeremy Wilson 
of the Department of Politi- 
cal Science, University of Vic- 
toria 

At one time we respected 
you as professionals, 

as academics and as intel- 
lectuals. 

We thought you had keen 
minds 

and that we could learn 
from you. 

We were slightly awed by 
your cloak of academia, 

the mystique of your intel- 
lectual prowess and power. 

We looked forward to your 
engagement with our work . . . 

to an active, spirited discus- 
sion of our different positions. 

To an atmosphere in which 
we all could learn. 

Your deafness to our expe- 
rience is offensive. 

You have angered us by 
refusing to engage with our 
work. 

You shroud yourself in 
innuendo and veiled threats 
against 

women as scholars, as 
teachers, as students, 
as human beings. 

We do not have to put up 
with this anymore. 

We will not tolerate your 
violence against us any 
longer. 

We are not going away. 

We will not shut up. 

-the women of political sci- 
ence. 
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Raped Culture 


After watching Black Robe, 
a movie about the missionaries invading 
Great Turtle Island, 

I felt a sense of loss. 

English should not be my first and only language. 

My Grandfather died with the old Haida language 

locked in his tongue, 

forever. 

Some speak Haida - but 
not this dialect. 

He feared his ten children would suffer the 
Beatings, Tauntings, Shame 
he endured from speaking Haida at residential school. 
So he and Granny spoke English only to their children. 
They were so proud of their smart children 
speaking English like white people. 

Now we scramble to save the bits we know. 

It's all we have left - one, two words maybe, 

it's enough to make me 

Cry. 

I can't even share one Haida word with you. 

That's lost. 

It happened so fast. 

What 'they' say is true - 
Once you lose the language, 
the culture is lost too. 

by Roberta Kennedy 


The Cat's Meow 


Goldfish memory syndrome 


This is simply a personal 
reflection on discriminatory 
behavior I encountered at the 
University of Victoria during a 
political science lecture. 

The topic was Native Land 
Claims and the professor 
attempted what I would guess 
was a teaching experiment. 
The methodology involved an 
entirely white classroom 
'imagining' they were native 
and giving their reflections on 
issues surrounding land 
claims. 

A torrid of racist comments 
ensued. These were not arrest- 
ed and critiqued immediately, 
but continued for about 15 
minutes until one exasperated 
student finally pointed out that 
the white supremacists com- 
ments hardly sounded repre- 
sentative of a Native 
perspective. 

To give an example, one 
white female student com- 
mented- "Well if we give the 
land back to the Indians [sic], 
then what, do we return it to 
the buffalo?" While this 
received some attention for 
cutesy wit, all humour is lost 
when we remember Oka; when 
we remember Lynn Wayland. 

Another example of the sub- 
tle discrimination which occurs 
is inherent to the curriculum. 
An assignment required a book 
review. 

The female student used the 
term 'patriarchal institutions' 
to describe the perspective that 
the authors used to talk about 
local government and the polit- 
ical economy. This term was 
underlined and question 


by Theresa Newhouse and 
Sylvia Bardon 

What is GMS? 

Goldfish memory syndrome 
is a serious ailment afflicting 
persons who are masculine 
gender identified. 

GMS derives its name from 
the scientific discovery that gold- 
fish have 8 second memories. 

This memory shortfall 
serves goldfish well as most 
must spend their lives swim- 
ming around in a glass bowl. 

When humans are afflicted 
by GMS the consequences for 
those working or living in close 
proximity can be disastrous. 

We have not yet identified 
the exact cause of GMS, but we 
now know that it is widespread 
and capable of causing great 
pain and frustration to women 
forced to attempt to communi- 
cate with a person incapable of 
exceeding the memory of a 


The consequences 
of GMS can be 
disastrous. 


goldfish. Women are forced to 
repeat their message every 8 
seconds! 

One of the most notorious 
sufferers was Sigmund Freud. 

What are the symptoms? 

Persons afflicted with GMS 
display the following symp- 
toms: 

^-8 second attention span 
when women are in their pres- 
ence; 


-inability to process infor- 
mation about the abuse of 
women; 

-demonstrated ability to do 
nothing about women's com- 
plaints; 

-during the 8 second atten- 
tion span GMS sufferers often 
behave by: switching from side 
to side; promptly forgetting 
prior commitments of assis- 
tance; blaming women for their 
"failure" to enjoy harassment 
and abuse; 

-GMS sufferers often devel- 
op "fish”-like features, eg., 
pursed lips, rounded belly, 
hair loss. 

-sees his reflection every- 
where and therefore is com- 
pletely convinced he is the 
centre of the universe (Possibly 
related to the reflective nature 
of goldfish bowls.) 

Is there a cure? 

At present there is no known 
cure. However, effective meth- 
ods have been designed to halt 
progression and prevent the 
spread of GMS. 

If you, or someone close to 
you, have been victimized by 
someone with GMS then you 
can do something to prevent 
recurrence. 

For maximum effectiveness 
the following steps must be fol- 
lowed in the order given 
below. 


lips and immediately apply 
staples. 

3. To prevent the spread of 
GMS, the enabling environ- 
ment must be destroyed: 
remove the subject's castle 
from bowl. Note: if step 2 has 
been followed there will be no 
audible protests. 

4. Destroy the castle by one 
or more of the following 
methods: 

i) smash with a large sledge 
hammer; 

ii) douse with gasoline and 
ignite; 

iii) place behind the rear 
wheels of a semi-truck and 
reverse truck. (Repeat if neces- 
sary.) 

5. Begin lengthening the 
GMS subject's memory with 
regard to women's environ- 
ment, by exposing the GMS 
subject to the experiences of 
their victims: add three quarts 
of ice to the subject's bowl."" 

6. Prevent external contami- 
nation: seal the bowl and 

clearly mark the surrounding 
area as quarantined. 

7. Assist in the eradication 
of GMS: join your local chap- 
ter of Women Against Goldfish 
Syndrome. (W.A.G..M.S.) 


1. Remove the subjects from 
their institutional support 
structures: remove them from 
their castle (located in the sand 
at the bottom of their bowl). 

2. Stop their endless flow of 
self absorbed conversation: 
grasp the subject firmly by the 



marked with bright red. Con- 
sidering that patriarchy and 
capitalism are inextricably con- 
nected as well as all perva- 
sive — which part of patriarchy 
doesn't he imderstand? 

In another political science 
class a heated debate was 
being carried out. An inadver- 
tent way of undermining 
women occurred during the 
reading of an article which was 
written by a woman, in a book 
that the prof was also pub- 
lished in. When we were 
going over this article he 
remarked. This is an example 
of how NOT to write'. Aside 
from the indirect messages he 
is sending, he failed to notice 
that it may very well have been 
a poor translation of French 
into English. 

The Cat's Meow that I wit- 
nessed occurred during a heat- 
ed debate in political science. 
It is the epitome of the type of 
treatment women receive in 
parliament. 

Well, a number of students 
were ferverently involved in 
the discussion, one of the male 
students meowed at one of the 
women in my class. 

A number of the female and 
male students were upset with 
both the event and the way the 
professor didn't handle it. 

I talked to the female stu- 
dent a few days later and she 
told me she went to the profes- 
sor to discuss this type of male 
adolescent behavior. What 
was the professor's perspec- 
tive on this situation? He had 
just assumed everyone was 
tired. 


FOUR GOOD RULES 
(Tune: Fotxr Strong Winds) 

Four Good Rules for a Woman: 

Krww yourself; 

Know your strengttr. 

Learn to look at other women as your peers; 

And to cherish and to bless 

Every moment of success 

That repays you for the failures of the years. 

Trust your mind; 

Trust your spirit; 

Trust your ingenuity; 

Take a calculated risk when you can. 

And, above all, show you care - 
You don’t have to learn to swear, 

Or to try to be a tiny, perfect man. 

You're a woman in your home; 

You're a woman of the world: 

You’re a woman In the corridors of famel 
You were bom without a dlnlc 
But you bloody well can think; 

And your gender doesn't jeopardize your game. 

Four good rules for a woman: 

Know yourself: 

Know your strength; 

Learn to look at other women as your peers; 

And to cherish and to bless 

Every moment of success 

That repays you for the failures of the years. 

Leslie Aitken 
Athabasca University 
SWAAC-1992 


Society, UVic FoU Sci Coma’s Caucus, United SteeNorkers of America Local 9288 (UVic\ Universit}^ of Western Ontario Caucus on 'Honen's issues, Veri Wne. 


